
  

  

 
Date released: 26th April 2024 

 

Request: OIA-1348 

Original LGOIMA Request: 

 

Please provide for the 2023 calendar year: 
 

1. A list of all payments from the Council group (i.e. including 
any CCOs) to Taituarā [formally known as the NZ Society of 
Local Government Managers (SOLGM)] 
 

2. For each payment:  
 

a. the date, invoice number, and what the payment was for* and 
b. whether it was recovered (or deducted from the pay) from the relevant employee 

enjoying the membership or services related to the same. 
  

Given the nature of Taituarā as a membership organisation – in effect the employment union for local 
government managers – if membership dues are not recovered or deducted, please provide: 

 
a. the reasoning (if any) for not deducting the amounts (i.e. Why should ratepayers pay for a 

private organisation/benefit?) and 
b. whether the Council does this for any other employment union or professional/networking 

association. If so, which ones? 
  

If the Council considers that the membership for Council officers is as part of their role at the Council (and 
therefore not for private benefit) please provide this information and explain how Taituarā is not therefore 
treated as a CCO under s 6(1) of the Local Government Act 2002 for the purposes of the Council group’s 
statutory reporting. 

 
*this information should be easily available from the Council’s accounting system. The source documents 
(invoice) are not requested/required (the description copied from the Council’s accounting/records system is 
fine). 
 
Official LGOIMA Response:  

Council Officers have reviewed your request and have collated the answers in red and in a table below in 
response.   
 

Please provide for the 2023 calendar year: 
 

1. A list of all payments from the Council group (i.e. including any CCOs) to Taituarā  
 

2. For each payment:  
 

a. the date, invoice number, and what the payment was for and   
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b. whether it was recovered (or deducted from the pay) from the relevant employee 
enjoying the membership or services related to the same. 
 
No payments were recovered (or deducted from the pay) from any employee. 

                               
Given the nature of Taituarā as a membership organisation – in effect the employment union for local 
government managers – if membership dues are not recovered or deducted, please provide:  
 

a.  the reasoning (if any) for not deducting the amounts (i.e. Why should ratepayers pay for a private 
organisation/benefit?) and 

 



Taituarā is not a union and plays no role in the negotiation of employment contracts or employment 
relations for any individual or group within the sector. Membership is voluntary rather than a 
requirement as is the case for example with lawyers, accountants etc. For staff that have a 
membership, it a valuable resource to complete their role at the Council. 
 
Taituarā completes work on behalf of the sector including the development of guides and resources 
to help the sector implement legislation and, working with central government and its agencies to 
ensure legislation is workable (for example, making a submission on a Bill or discussion document), 
and so on. Taituarā also provides events that provide sector specific training and professional 
development opportunities, as well as networking opportunities with fellow local government sector 
staff. Councils sending staff on these opportunities do so to provide them with training and 
knowledge to do their jobs well – just as any good employer would do.   
 
Whether the council or the individual pays the membership is a matter for the council and employee 
to negotiate. We have concluded that it is an appropriate cost to be borne by the Council, to aid staff 
in completing their role at the Council.  

 
b. whether the Council does this for any other employment union or professional/networking 
association. If so, which ones? 

 
Council does not pay for employment union membership.  

 
As is common practice across a wide range of entities, Council pays for membership to a variety of 
professional associations, as relevant to the role that the staff member performs, in order for them 
to maintain their knowledge and qualification. 

 
Member fees for a professional body is often a term of employment includes a range of professional 
organisations such as the Law Society, CAANZ, LIANZA, Apopo, various building, engineering 
institutes etc.  

 
If the Council considers that the membership for Council officers is as part of their role at the Council (and 
therefore not for private benefit) please provide this information and explain how Taituarā is not 
therefore treated as a CCO under s 6(1) of the Local Government Act 2002 for the purposes of 
the Council group’s statutory reporting.  
 
Taituarā does not meet the legal definition of a CCO.  It is the individual not the council that is a member of 
Taituarā.  No local authority or group of local authorities own or control 50 percent or more of the voting 
rights at any meeting of Taituarā, nor does any local authority or group of local authorities have the right to 
appoint 50 percent or more of the members of our governing body.     
 


